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           Healthcare leaders need to promote collaboration in care settings to ensure that the patients receive quality care that results in optimal care outcomes. Leaders are supposed to use distributive and collaborative strategies to help create a culture of teamwork that empowers the workers to meet collective goals (Chatterjee et al., 2018). Besides, the need for healthcare leaders to have competencies and abilities enable them to tackle care issues effectively. Sufficient knowledge of emerging issues makes healthcare managers respond to the changing care environment. In this regard, care leaders should adopt technology-aided care to ensure that care is modernized in a bid to promote patient-centered care delivery. Notably, healthcare management should be adept in crucial responsibilities such as directing, aligning, and creating teams in care settings. Coordination within care facilities enables leaders to determine the strengths and weaknesses of the workforce (Huston, 2013). The complexity of modern care settings can be solved by healthcare leaders adopting novel technologies in the administration of services to the patients. 
           Moreover, healthcare managers should focus on evidence-based care using the knowledge of patients’ needs available in online medical databases. Knowledge of Information Technology (IT) frameworks will enable healthcare workers to achieve optimal treatment outcomes. The need for culturally-competent healthcare leaders can be achieved by ensuring that the management has positive attitudes towards the usage of technology regardless of their cultures. Technology should be used to promote accurate decision-making and evidence-based care with regard to cultural diversity. Medical leaders should be culturally-informed to ensure that patients with diverse needs are not discriminated against during care delivery (Perchonok & Montague, 2012). Knowing that culture and technology are intertwined should enable care leaders to adopt management strategies that promote diversity-oriented care. 
Measures of Association and Hypothesis Testing
           Comparing the technology-savvy healthcare managers with the ones that are less experienced with medical technology shows that the former are able to respond to emerging issues in care settings appropriately. Also, the research provided evidence that culture and technology are intertwined, and the existence of the latter affects the efficacy of the former in healthcare environments. Lastly, the research has demonstrated that culturally-competent leaders can meet diverse care needs effectively as opposed to the ones that do not take into account diversity and culture in their management approaches. Following the testing of the hypothesis, the findings of the study stand true for the first supposition since technological development has influenced how healthcare managers carry out their management duties. Secondly, it has shown a considerable level of significance for the second hypothesis since the majority of care leaders do not have the skills and abilities to ensure smooth digital transformation within their respective care facilities. 
Analysis, Presentation, and Assessment of Statistical Outcomes
           Statistical evidence shows that 66% of patients in the United States (U.S.) support the integration of technology in care delivery. Also, 86% of office-based medical practitioners had adopted electronic health record systems by 2017. Lastly, 96% of acute care facilities that are non-federal had adopted health IT by 2017 (Health IT, 2017). The results show that both patients and medical practitioners support the integration of technology in healthcare settings. In doing so, healthcare facilities achieve optimal staff performance. Most importantly, care leaders can promote patient-centered care that ensures the achievement of optimal care outcomes. In the end, effective care leadership is sustained, and maximum patient satisfaction enhanced. 
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